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STATEMENT OF INCOMPATIBLE ACTIVITIES 

Adopted 2008; Reissued March 2011 

I. INTRODUCTION

This Statement of Incompatible Activities is intended to guide officers and employees of the San 
Francisco Department of Public Health ("Department") and Health Commission about the kinds of 
activities that are incompatible with their public duties and therefore prohibited. For the purposes of 
this Statement, and except where otherwise provided, "officer" shall mean the executive director 
("director") and a member of the Health Commission; and "employee" shall mean all employees of 
the Department. 

This Statement is adopted under the provisions of San Francisco Campaign & Governmental 
Conduct Code ("C&GC Code") section 3.218. Engaging in the activities that are prohibited by this 
Statement may subject an officer or employee to discipline, up to and including possible termination 
of employment or removal from office, as well as to monetary fines and penalties. (C&GC Code § 
3.242; Charter§ 15.105) Before an officer or employee is subjected to discipline or penalties for 
violation of this Statement, the officer or employee will have an opportunity to explain why the 
activity should not be deemed to be incompatible with his or her City duties. (C&GC Code§ 3.218) 
Nothing in this document shall modify or reduce any due process rights provided pursuant to the 
officer's or employee's collective bargaining agreement. 

In addition to this Statement, officers and employees are subject to Depaiiment policies and State and 
local laws and rules governing the conduct of public officers and employees, including but not 
limited to: 

• Political Reform Act, California Government Code§ 87100 et seq.;
• California Government Code § I 090;
• San Francisco Charter;
• San Francisco Campaign and Governmental Conduct Code;
• San Francisco Sunshine Ordinance;
• Applicable Civil Service Rules;
• Department Compliance Program; and
• Department Code of Conduct.

Nothing in this Statement shall exempt any officer or employee from applicable provisions oflaw, or 
limit his or her liability for violations oflaw. Examples provided in this Statement are for illustration 
purposes only, and are not intended to limit application of this Statement. Nothing in this Statement 
shall interfere with the rights of employees under a collective bargaining agreement or Memorandum 
of Understanding applicable to that employee. 
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